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A Framework for Teaching by Charlotte Danielson 
 
The “Framework for Teaching” was selected as the basis for Derby Public School’s educator evaluation 
system because it is researched-based and provides a clearly defined framework to help educators improve 
their instruction.  More specifically, the framework: 
 
1. Enhances professional practice by seeking to identify principles of effective practice and classroom 


organization.  Such principles maximize student learning and promote student engagement.  
 
2. Provides a common vocabulary for discussions regarding professional excellence in teaching.  
 
3. Provides clear expectations, via the rubrics, about what constitutes good teaching and serves as a guide 


for educators striving to attain mastery teaching status.   
 
4. Parallels district improvement initiatives currently underway in Derby Public Schools (i.e. Strategic 


Plan, Improving Classroom Practice, School Improvement Goals, Improving Professional Development, 
Continuous Improvement, High Expectations, etc.). 


 
5. Is based on research.   The Educational Testing Service (ETS) conducted research, led by Charlotte 


Danielson, which produced the development of Praxis III: Classroom Performance Assessments for 
Licensing Beginning Educators.   


The development process incorporated extensive literature reviews, expert panels, job 
analyses, and pilot and field-testing.  More recently, ASCD’s book Enhancing Professional 
Practice:  A Framework For Teaching (Danielson, 1996) was based on the Praxis III.  It was 
researched and linked to the principles of exemplary practice described by the Interstate 
New Educator Assessment and Support Consortium (INTASC).  The book expands the 
teaching skills identified in Praxis III to include the work of experienced educators, and the 
book reflects the vision of teaching and learning embedded in the work of the National 
Board for Professional Teaching Standards (NBPTS).  This framework, building on the 
earlier work of others, is the latest effort along these lines; and many school districts have 
used it as an organizing structure in defining effective teaching and establishing criteria for 
their evaluation systems.   (Danielson & McGreal, 2000)  


 
6. The Framework for Teaching, with its 4 domains and 22 specific components, is designed to:  


• Provide every educator, via the rubrics, valuable feedback to guide their planning for effective 
instruction. 


• Provide evaluators, via Domains 2 and 3, clear guidelines to assess the components of effective 
teaching that are directly observable in the classroom setting. 


• Provide educators and evaluators, via Domains 1 and 4, a vehicle for meaningful discussion on 
teaching skills not directly observable in the classroom. 
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PHILOSOPHY AND PURPOSE OF DERBY PUBLIC SCHOOL’S 
EVALUATION PROCESS 


 
Derby Public Schools believe that Derby students deserve the highest quality of 
instruction.  To ensure quality instruction for every student, evaluation of all certified 
personnel is essential and is one of the district’s primary responsibilities to students, 
patrons, and staff. 
 
Purpose of Evaluation Process 
The purpose of the professional educator evaluation process in Derby Public Schools is to 
provide quality instruction that aligns with district goals and objectives. In addition, this 
process is designed to promote professional learning that allows educators to continually 
grow and learn new techniques to improve their instructional practices and methods. 
 
 
 Effective educator evaluation: 


 Reflects research-based standards 
 Is systematic and continuous 
 Embodies standards of excellence 
 Is cooperatively developed between administration and educator 
 Is continually reviewed and refined to reflect the needs of the organization. 


 
 Professional growth results from: 


 Maximizing strengths and working on areas for growth 
 Setting realistic goals 
 Providing resources 
 Defining responsibilities 
 Establishing strategies for continuous improvement 
 Fostering self-reflection 
 Monitoring performance 
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Professional Competency Domains 
 


DOMAIN 1:  Planning and Preparation (how a educator designs instruction) 
1a. Demonstrating Knowledge of Content and Pedagogy 
1b. Demonstrating Knowledge of Students 
1c. Selecting Instructional Goals 
1d. Demonstrating Knowledge of Materials, Resources, and Technology 
1e. Designing Coherent Instruction 
1f. Assessing Student Learning 
 
DOMAIN 2: The Classroom Environment (the interactions that occur in the classroom) 
2a. Creating an Environment of Respect and Rapport 
2b. Establishing a Culture for Learning 
2c. Managing Classroom Procedures 
2d. Managing Student Behavior 
2e. Organizing Physical Space 


 
DOMAIN 3: Instruction (the heart of teaching---the actual engagement of students in content) 
3a. Communicating Clearly and Accurately 
3b. Using Questioning and Discussion Techniques 
3c. Engaging Students in Learning 
3d. Providing Feedback to Students 
3e. Demonstrating Flexibility and Responsiveness 


 
DOMAIN 4: Professional Responsibilities (the roles outside of those in the classroom) 
4a. Reflecting on Teaching 
4b. Maintaining Accurate Records 
4c. Communicating with Families 
4d. Contributing to the School and District 
4e. Growing and Developing Professionally 
4f. Showing Professionalism 


 
Rubrics exist for each component within the four domains, with ratings as follows: 
  
 Exemplary 


Evidence of high levels of knowledge, implementation and integration of performance standards along 
with evidence of leadership initiative and willingness to model and/or serve as a mentor for colleagues. 


 Meets Expectations 
Evidence of increased knowledge, implementation and integration of performance standards.  Evidence 
of a clear proficiency and skill in the performance area.   


 Needs Improvement 
Evidence of basic knowledge and implementation of performance standards.  Integration of performance 
standards is not evident.  Educator is making progress towards proficiency.   


 Unsatisfactory 
Little or no knowledge and minimal implementation of performance standards.  
Does not meet minimal performance standards and needs substantial improvement.   
 
Domains and rubrics extracted from: Charlotte Danielson, Enhancing Professional Practice-A Framework for Teaching and 
from ETS Pathwise. 





